
 
 

 

 

 

MIGRANT WOMEN INCLUSION THROUGH ART COACHING (WIMTAC) 

 

 Page 1 of 2  

 

 

 

 
 ART COACHING SESSION  

 

 

TITLE LOVE AND LOATHE IN THE CAREER LIFE 

OBJECTIVES To identify what migrant women love and loathe in their career life. 

EXPECTED 

OUTCOMES OF 

LEARNING 
Discovered love and loathe in migrant women career/future career life. 

TARGET GROUP Migrant women seeking to participate in the labor market. 

DURATION 1:20 to 1:30 

SPACE Room with capacity to host 10-12 people. Chairs and tables. 

RESOURCES  
White paper, color paper, pen, scissor, glue for each participant. 
*If the session is organized online then you will need computers, internet, 
meeting platform (Zoom, Skype, and MS Teams etc.) 

PREPARATION 
Facilitator has to prepare a room with all equipment and resources required. 
*If a session is organized online then set a meeting date time and invite 
participants for the “meeting”. 

IMPLEMENTATION:  

 INTRODUCTION 

Facilitator should introduce the session and organize warm –up 
activities seeking to be familiar with each other and to create a 
confidential atmosphere. Facilitator should remind the main 
rules working in a group: 

✔ Have respect for each other. 

✔ All group members should do an equal amount of 

work. 

✔ Be open to compromise. 

✔ Effective communication. 

✔ Time management. 

✔ Be happy in the group you are in. 

 
STEPS OF 

ACTIVITIES 

Step 1 (15 min.). 
The participants on the sheet of paper are asked to draw a tree 
with branches. The participants should write on the branches 
the things they love and enjoy doing in their career/future 
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career. “You feel great, look forward to doing it, or simply 
enjoy it immensely. Be specific!”  
 
Step 2 (15 min.) 
The participants on the other sheet of paper have to draw a 
flower with the flower petals. On the flower petals participants 
have to write the things they loathe the most in their 
career/future career. “You feel terrible, dread or just hate 
doing this thing. Be specific!” 
 
Step 3 (20 min.). 
The participants are asked to answer the questions below in the 
group.  

- Are you surprised by the number of things you love 
and/or loathe in your career/future career? What do 
you first notice?  

- What common threads and patterns do you begin to 
notice in your career/future career?  

Step 4 (15 min.). 
The participants should transform the loathe flower into a more 
positive way: coloring the petals and writing the actions that  
they could do seeking to reduce doing what they loathe or make 
doing it a little easier or more pleasurable?  
After that participants should cut the petals of the flower and 
glue them to the tree. 

 

REFLECTION 

(15 min.). 
The facilitator invites participants to share their thoughts and 
discuss about the session:  
- How did you feel during the session? 
- What was the hardest/easiest part of the session? 
- What have you learnt, if anything, from this session? 
 

INSPIRATION/R

EFERENCE 

https://www.thecoachingtoolscompany.com/7-more-career-coaching-tools-
for-clients-who-have-no- idea-where-to-start/  
 

IDEAS FOR 

ACTION 
This session is a great activity to implement by educators, social workers, career 
advisors, teachers when talking about career. 

ANNEXES  
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 ART COACHING SESSION  
 

 
 

TITLE THE WHEEL OF MY CAREER STRENGTHS 

OBJECTIVES 
To reveal the strengths which help to move forward in the career life.  
 

EXPECTED OUTCOMES 

OF LEARNING 
Discovered the strengths which help to move forward in the career life.  

TARGET GROUP Migrant women seeking to participate in the labor market. 

DURATION 1:15 to 1:30 

SPACE 

Room with capacity to host 10-12 people. Chairs and tables. 
*If the session is organized online then you will need computers, internet, 
meeting platform (Zoom, Skype, and MS Teams etc.). 
 

RESOURCES  Journals, paper (A5), glue, scissors for each participant. 

PREPARATION 

Facilitator has to prepare a room with all equipment and resources 
required. 
*If a session organized online then to set a meeting date time and invite 
participants for the “meeting”. 

IMPLEMENTATION:  

 INTRODUCTION 

Facilitator should introduce the session and organize 
warm –up activities seeking to be familiar with each other 
and to create a confidential atmosphere. Facilitator should 
remind the main rules working in a group: 

✔ Have respect for each other. 

✔ All group members should do an equal amount 

of work. 

✔ Be open to compromise. 

✔ Effective communication. 

✔ Time management. 

✔ Be happy in the group you are in. 

 

STEPS OF 

ACTIVITIES 

Step 1 (15 min.). 
The facilitator explains to the participants to think of their 
10 strengths (personal features, abilities, capabilities, 
talents etc.) of their career path and write them in Annex 
No 1.  
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Step 2 (5 min.).  
The participants have to rank their strengths from 1 to 10 
in the Annex No 1.  
 Step 3 (40 min.).  
Participants have to choose 3 of the most powerful 
strengths which lead them to the successful career path 
and make a collage card. The rest of the participants need 
to guess which strengths are drawn and the group 
members give the feedback for the presenter. 

 

REFLECTION 

(15 min.) 
The facilitator invites participants to share their thoughts 
and discuss about the session:  
- How did you feel during the session? 
- What was the hardest/easiest part of the session? 
- What have you learnt, if anything, from this session? 
 

INSPIRATION/REFERE

NCE 

https://www.thecoachingtoolscompany.com/coaching-tools-101-3-new-
ways-to-use-the-wheel-of-life-in-  
career-executive-or-business-coaching/   
Bloch, A., & Levy, C. (Eds.). (1999). Refugees, citizenship, and social policy 
in Europe. London: Macmillan 
Karlis, G., & Dawson, D. (1995). Ethnicity and recreation: Concepts, 
approaches and programming. Canadian Ethnic Studies, 27(2), 166-179 
O'Neill, & Tobolewska. (20 02). Towards a cultural strategy for working 
with refugees and persons seeking asylum in the east midlands 
Megginson,D.,& Clutterbuck, D. ( 2005). Techniques for coaching and 
mentoring. Oxford : Butterworth- Heinemann 

IDEAS FOR ACTION 
This session is a great activity to implement by educators, social workers, 
career advisors, teachers when talking about career. 

ANNEXES Annex  No. 1 “The wheel of my career strengths” 
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Annex No. 1 “The wheel of my career strengths” 
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ART COACHING SESSION  
 

 
 

TITLE WHAT MAKES MY HEART SING?  

OBJECTIVES To analyze personal work values. 

EXPECTED 

OUTCOMES OF 

LEARNING 

Analyzed personal work values which give more direct clues and pointers to 
possible careers. 

TARGET 

GROUP 
Migrant women seeking to participate in the labor market. 

DURATION 1:30 

SPACE Room with capacity to host 10-12 people. Chairs and tables. 

RESOURCES 
Music, White paper and colorful pencils for each participant. 
*If the session is organized online then you will need computers, internet, meeting 
platform (Zoom, Skype, and MS Teams etc.). 

PREPARATION 
Facilitator has to prepare a room with all equipment and resources required. 
*If a session is organized online then to set a meeting date time and invite 
participants for the “meeting”. 

IMPLEMENTATION  

 INTRODUCTION 

Facilitator should introduce the session and organize warm –up 
activities seeking to be familiar with each other and to create a 
confidential atmosphere. Facilitator should remind the main rules 
working in a group: 

✔ Have respect for each other. 

✔ All group members should do an equal amount of 

work. 

✔ Be open to compromise. 

✔ Effective communication. 

✔ Time management. 

✔ Be happy in the group you are in. 

 

STEPS OF 

ACTIVITIES 

Step 1 (5 min).  
The facilitator explains to participants that every participant has 
to listen to inspirational, joyful music and after that think about top 
10 joys in their career life. In 5 min. music is turned off. 
Step 2 (30 min).  
Participants are asked to answer the question in writing. 

- What are your top 10 joys in your career life? 
- Can you rank them from 1 to 10? 

After this activity the participants share with others their answer.  
Step 2 (20 min).  
The participants have to answer to questions: 
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- What are the common joys amongst the participants in 
their career life? 

- What can you do to maintain that joy in your career? 
Then the participants will have to answer the following question 
and justify their opinion. 

- What element do you believe you have to work more to be 
satisfied with your list? 

- What element in your list makes your heart sing? 
Step 3 (20 min).  
Facilitator asks to draw that element which makes his heart sing 
in his career life. Participants are asked to show their paper to the 
other participants, explain the element and say afterwards ‘my 
heart sings’ with a high voice! 
 

 

REFLECTION 

(15 min.). 
The facilitator invites participants to share their thoughts and 
discuss about the session: 
- How did you feel during the session? 
- What was the hardest/easiest part of the session? 
- What have you learnt, if anything, from this session? 

   

INSPIRATION/
REFERENCE 

Bloch, A., & Levy, C. (Eds.). (1999). Refugees, citizenship, and social policy in Europe. 
London: Macmillan 
Karlis, G., & Dawson, D. (1995). Ethnicity and recreation: Concepts, approaches and 
programming. Canadian Ethnic Studies, 27(2), 166-179 
O'Neill, & Tobolewska. (2002). Towards a cultural strategy for working with 
refugees and persons seeking asylum in the east midlands 
Megginson,D.,& Clutterbuck, D. ( 2005). Techniques for coaching and mentoring. 
Oxford : Butterworth- Heinemann 
https://www.thecoachingtoolscompany.com/7-more-career-coaching-tools-for-
clients-who-have-no-  

IDEAS FOR 

ACTION 
This session is a great activity to implement by educators, social workers, career 
advisors, teachers when talking about career. 

ANNEXES  

 

https://www.thecoachingtoolscompany.com/7-more-career-coaching-tools-for-clients-who-have-no-
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